
 
 

 

 

 

Position:  PreK-12 Principal  Reports to:  RISR School Director 

General Description 

As part of the Ruamrudee International School network of three campuses in Bangkok, 
Ruamrudee International School Ratchapruek Campus (RISR) lives up to its founding mission 
of academic excellence. Its high-quality curriculum is informed by international best 
practices and approaches, ranging from Reggio Emilia and balanced literacy to technology 
and media literacy. RIS Ratchapruek opened PreK, from age 2, to Grade 5 in August 2019 
and will be adding Grades 7 and 8 in the 2021-2022 school year and Grades 9 through 12 in 
the 2022-2023 school year. 
 
The school closely follows the mission of its sister school, RIS Minburi, to ensure success for 
all students in the globalized world, based on the principles of Christian love and caring that 
welcomes all faiths. We celebrate diversity, foster collaboration, and bridge understanding 
among cultures. To nurture the holistic development of students, three pillars representing 
RISR’s values are embedded in all aspects of school life: Head (Knowledge), Hands (Skills), 
and Heart (Compassion). Creativity, critical thinking, and inquiry are infused into RISR’s 
academic program at all grade levels. The school also offers rich co-curricular activities 
through its Extended Day Program and Multi-Talent Weekend Academy. 
 
RISR is a child safeguarding school and recruitment of the highest quality staff is our 
priority. The benefits package includes a settling-in allowance, monthly housing stipend, and 
annual airfare home for employee. At the start and end of each contract, incoming and 
outgoing flights for teachers and all of their dependents will also be provided. The school will 
match contributions of up to 10% towards an optional retirement plan. RISR covers 
approximately 98% of the tuition for dependents. Group health insurance is provided.  
 
Role Summary 
 
The PreK-12 Principal is a proven instructional leader who is responsible for the educational 
leadership of the school, including a strong emphasis on implementation of teaching 
techniques and continuous professional development for all teachers and staff. He or she will 
set the groundwork for the school’s long-term success as a place of high-quality teaching, 
rigorous learning, continuous development and improvement, and caring relationships. This 
position reports directly to the RISR School Board and School Director and works closely 
with the RIS/RISR Senior Leadership Team.  
 
As part of this team leadership model, the Principal will work closely with the Head of 
Strategy and Operations to continue the development of a great school, program expansion 
and phase 2 of 7-12 facilities and resources, ensuring the development of a high-impact 
educational model that focuses on RISR’s values, strategic vision and initiatives around 
service, sustainability and sustenance, with plans for extensive alternative energy, vertical 
gardens, a seed-to-table program, and zero-waste projects. 



 

 
 

 

Position Details and Responsibilities 

Instructional and Academic Leadership 
● Provide leadership to the school as a visible and accessible presence. 
● Internalize and model RIS’s values and “The Principles of Phoenix” towards 

academic success. 
● Lead the school’s educational program, including an instructional model based on 

evidence-based practices; coherent, culturally responsive, knowledge-rich 
curriculum; classroom community-building, responsive behavioral practices, 
character education, social-emotional learning, and school culture and traditions. 

 
Teacher Recruitment and Continual Professional Development 

● Oversee the selection, development, evaluation, and supervision of all teaching staff. 
● Establish and lead a comprehensive adult development system, including: 

continuous training and review of professional knowledge and skills; observations 
both formal and informal, goal-setting, and coaching; deliberate and scheduled 
“common planning time” for faculty and instructional assistants to plan, coach, 
practice, and collaborate;  

● Hold teachers and staff accountable for high performance, personal improvement, 
and adherence to RISR values, through ongoing communication and formal 
evaluations. 

 
School Development and Accreditations 

● Oversee the overall school improvement and provide continuous overall supervision, 
evaluation, and development of all programs that support teaching and learning 
including: Learning Support, English Language Development, technology, media, 
athletics, assessment, service learning program, extended day program, and all other 
extracurricular activities. 

● Ensure the ongoing development, implementation, and revision of the WASC Focus 
on Learning accreditation process, as well as the school’s strategic plan and plan of 
action. 

 
Family Engagement and Support 

● Lead school community and family impact. 
● Monitor school and classroom-level communication with families. 
● Plan and coordinate family meetings and special events. 
● Listen to families and respond to their concerns promptly and productively. 
● Model RISR values in all interactions. 

 
External Affairs 

● Welcome school visitors and confidently represent RISR at board meetings, meetings 
with partner organizations, special events, community meetings, etc. 

● As part of the Senior Leadership Team, contribute to strategic planning about the 
future of the school and growth. 



 

 

 

Qualifications and Requirements 

● Advanced Degrees in Educational Leadership or in a related field with appropriate 
credential(s)/certification(s). 

● Leadership experience in a high-performing, international school or program, as 
indicated by academic outcome data. 

● Track record of success in coaching and developing effective teachers in a 
team-oriented, high-feedback environment and proven record of achieving 
data-driven academic growth for learners PreK-12. 

● Systems thinking and ability to analyze varied school models and instructional 
frameworks. 

● Experience with culturally responsive instruction; social-emotional/character skills 
development; or inclusive/restorative practices preferable. 

● Exceptional communication skills. 
● Passion for equal educational opportunity and desire to lead a diverse school 

community. 
● A mindset and willingness to challenge traditional practices with the flexibility 

afforded by the school governance model. 
● Personal growth orientation and commitment to student academic growth and 

program development. 
● Knowledge of and experience with English Language Development programs and 

best practice for educating ELLs. 
● Demonstrated success with recruitment, development, appraisal, and supervision of 

effective administrators and faculty. 
● A proven team builder committed to fostering trust among various stakeholder 

groups. 
 


